EQUAL OPPORTUNITY -DISCRIMINATION
SEXUAL HARASSMENT & BULLYING

THE BALD HILLS ISLAMIC EDUCATIONAL
ORGANISATION LTD

Equal opportunity

OUR organisationinlinewith our values and purpose strives to offer equal opportunity for all Sunni Muslims
represented within our community. Thisis practiced Inlinewith our religious and legal obligations represented
inour constitution and QLD workplacehealth and safety act. Selection for employment/committees is based
on skills, knowledge and abilities, and the specific requirements of the position andis advertised as an
expression of interest through our various communication channels (ie: website /notice boards and apps). All
people from within our community from all diversecultural background areencouraged to apply for vacancies
within our organisation. Every person will be given a fair and equitablechanceto compete for anyvacancies
and decisions relatingto appointment, will be determined accordingtoindividual meritand competence.
Discrimination

OUR organisationinlinewith our values and purpose is committed in creatinga work environment which is
free from discrimination and where all community members or staff are treated with dignity, courtesy and
respect.

What is discrimination?

Direct discrimination occurs when a person (or a group of people) is singled outfor worse treatment,
compared to others insimilar circumstances, because of one or more of the attributes. Direct discrimination
may involve:

Making offensive 'jokes' about another worker's racial or ethnic background, sex, sexuality, age or impairment;

Expressing negative stereotypes about particulargroups or using stereotypes as a basis for decisionsabout
work e.g. 'Women with young childrenshouldn'twork.' or 'Older workers can'tlearn new skills.

Usingselection processes based on irrelevantattributes such as age, raceor impairmentrather than on skills
really needed for the job.

Indirect discrimination occurs when onerule applies toall, butinfact disadvantages a person (or group of
people) because they are unable, or less ableto comply with the rule becausethey have anattribute. The fact
that the disadvantagewas notintended is not an excuse. For example:

Requiring everyone to be availablefor all shifts mightbe unfairto a person with responsibilities to carefor
children oranelderly parent.

Only hiring peoplewho have never had a backinjury or a workers compensation claimmightrule outan
employee whose health has returned and can do the job well.

Not consideringthe provision of some reasonableadjustments would disadvantagea person with an
impairment, who may be ableto perform the essential parts of the jobina different way.

Usingselection processes based on irrelevantattributes such as age, raceor impairmentrather than on skills
really needed for the job.
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Sexual harassment

OUR organisationin linewith our values and purpose has zero tolerancetowards Sexual harassmentand any
form of unwelcome sexual attention that might offend, humiliate or intimidatethe other person and may be
experienced by women or men. Itincludes uninvited touchingor physical contact;leeringata person or at
parts of their body; talkingabout your sex lifeor askingaboutanother person's sex life; sexual jokes or
propositions;sexually offensive communications (phone, email, SMS or other social media.)

Sexual harassmentis againstthe law wherever and whenever it occurs. TBHIEOL will nottolerate sexual
harassmentin our organisation.Such friendshipsarea private matter.

Sexual harassmentdoes not have to be repeated or continuous to be againstthe law. Some actions or remarks
are so offensive that they constitute sexual harassmentinthemselves, even if they arenot repeated. Other
singleincidents, such as an unwanted invitation or compliment, may not be sexual harassment. Some forms of
sexual harassment, such as assault, physical molestation, stalking, sexual assaultand indecentexposure, are
also criminal offences.

The person being harassed does not need to saythat the behaviouris unwelcome. Many people finditdifficult
to speak up. All community members are responsiblefor their own behaviour. Ifyou think the behaviour may
offend, then don't do it.

Bullying

OUR organisationinlinewith our values and purpose has zero tolerancetowards any form of bullying within
our organisation

Bullying is defined as repeated and unreasonablebehaviour directed towards a peer or a group of peers, that
creates ariskto health and safety and wellbeing.

Repeated behaviour refers to the persistentnature of the behaviour and caninvolvea range of behaviours
over time.

Unreasonable behaviour means behaviour that areasonableperson, havingconsidered the circumstances,
would see as unreasonable, including behaviour thatis victimising, humiliating, intimidating or threatening.

Examples of behaviour, whether intentional or unintentional, thatmay be deemed bullyingifthey are
repeated, unreasonableand creates a riskto health and safety includebut arenot limited to:

e Abusive, insulting or offensivelanguage or comments

e Unjustified criticismor complaints

e Deliberately excluding someone from workplaceactivities

e Withholdinginformationthatis vital for effective work performance

e Setting unreasonabletimelines or constantly changingdeadlines

e Setting tasks thatareunreasonably below or beyond a person's skill level

e Denying access to information, supervision, cons ultation or resources to the detriment of the
worker

e Spreading misinformation or malicious rumours

e Changingwork arrangements such as rosters and leave to deliberatelyinconveniencea particular
worker or workers.

Any breaches to the above polices or our code of conduct should be reported immediately to
the BOD via email: tbhieol@outlook.com and all matters will be dealt in
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